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Why Lifelong Career Guidance matters

Individual relevance;

Relevance for society:
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OESO review of the Dutch education system 2016

The strengths:

 High level education
« Strong VET with good labour market outcomes

« Balance of decentralisation, national examination system
and inspectorate

« Experimentation and innovation
* Good data and research



OESO related to Lifelong Guidance

The challenges:

Reduce the extend of early tracking
Promote and reward student motivation and excellence
Strengthen teacher professionalism and diversity

Professional collaboration and a culture of continuous

Improvement



VET in the Dutch education and training system
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Recommendations for policy on Lifelong Career
Guidance in the Netherlands 2012

1. Improve access to professional/public career
services.

2. Development of career management skills in
education.

3. Development of evidence based material on ‘what
works’.

4. Stronger cooperation and coordination mechanism
needed.



1. Improve access to professional/public career services

« The access to public career guidance services still needs
improvement

* Focus digital services by Public Employment Service

« Career guidance services by regional Learning & Working service
centers

« Career guidance in general education and vocational education and
training obliged by law

» Different websites with relevant and objective information
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3. Development of evidence based material on ‘what works’

« Past years lots of evidence
gathered on the need for
and impact of career
guidance

« Research in different
educational sectors

 Evidence based handbook
ELGPN



4. Stronger cooperation and coordination mechanism

« Acknowledgement of the need of career management skills
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National level: more coherent policy on career guidance in development
between ministries of social affairs, education and social partners:

» City Deal
» Technique alliance

Regional cooperation between education sectors on and with labour market
have been developed:

« Career guidance programmes/feedback student success/
better preparation of students for higher education

« Better alignment of education with labour market:
workshop Career Guidance South of Rotterdam



Were are we now:

o Interventions on early school leaving and switching are successful
but remain a priority

o Further improvement is needed in:
o the quality of career guidance in education

o the transitions between education sectors is heeded
o The connection with the needs of the labour market
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Next Steps:

Support of further improvement of career guidance in education
Stimulation of feedbackmechanism between education level

Support of regional cooperation between schools on preparing
students for the transition to the next level

Support of the regional cooperation also cross sectoral and
exchange of good practises

Regional investment funds in 2017 for improvement alignment
between regional education and labour market

Better student oriented objective career guidance information



Euroguidance in the Netherlands

 Research on how to use ICT In career services in
Europe as an example for the Netherlands

* Publication and workshops professionalisation in career
guidance in VET in NL

* Exploration of the educational FEEEEEST
opportunities for career

professionals in the Netherlands
and Europe
 http://www.euroguidance.nl/
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http://www.euroguidance.nl/
http://www.euroguidance.nl/professionaliteit-van-loopbaanbegeleiding-in-het-mbo/
http://www.euroguidance.nl/professionaliteit-van-loopbaanbegeleiding-in-het-mbo/

How the revenues of ELGPN help to improve LLG

Policy notes
Resource kit
Evidence Base
EU Guidelines

EUROPEAN LIFELONG
GUIDANCE POLICY
NETWORK

More information on the website of ELGPN
http://www.elgpn.eu/
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http://www.elgpn.eu/

